QA SERVICES TESTING MANAGER
PART 1 - SUMMARY

Contractor PYXIS Management Consulting Group Candidate Name Vida Sanchez
Position in the Testing Manager Length of Time in Position 1 year 2 months
Company

Responsi

Project Position &

bilities

Vida is currently the ACES UAT Testing manager. In the last 24 years, Vida served in a senior leadership and subject matter expert capacity across
multiple state-level eligibility system implementations, including New Mexico’s ASPEN and Alabama’s ACES. Her responsibilities spanned strategic
planning, stakeholder engagement, testing management, regulatory compliance, and technology innovation across Health and Human Services
programs.

* Led the Income Support Division's transition from a Case Management Model to a Process Model, enabling the successful development and
implementation of the Automated System for Program Eligibility Network (ASPEN).

 Directed cross-functional teams and collaborated with internal and external stakeholders to document current and future-state processes, ensuring
alignment with federal and state requirements.

* Led the development of the ASPEN rules engine to ensure accurate eligibility determinations for SNAP, TANF, and Medicaid, including integration of
program rules.

* Managed the ASPEN Bureau, overseeing the User Acceptance Testing (UAT) phase, including test plan approval, test case development, defect
fracking, and schedule adherence.

* Collaborated on the development and execution of the ACES UAT Testing Plan for Alabama'’s integrated eligibility system.

* Managed two full-time Pyxis Testing Resources and coordinated up to 60 ALDHR Subject Matter Experts (SMEs), county and state testers.

 Directed all testing activities including planning, execution, defect retesting, and reporting, ensuring alignment with the Software Development Life
Cycle (SDLC).

* Conducted reviews of System Integrator deliverables to ensure accuracy, completeness, and compliance with business and regulatory
requirements.

* Prioritized defect resolution across functional areas, monitored closure rates, and forecasted testing schedules to inform Go/No-Go decisions.

* Escalated issues related to code, documentation, and testing deficiencies.

* Prepared and delivered UAT progress reports to ALDHR Steering Committee, Project Leadership, SI Leadership, and USDA FNS at both national and
regional levels.

* Participated in the implementation of Robotic Process Automation (RPA) and artificial intelligence to improve program access, efficiency, and
accuracy.

* Supported federal approval processes, requirement gathering, staff training, and performance reporting.

Knowledge Management and Staff Enablement

* Led the development of ISD QuiKGuide, a statewide repository for program and policy guidance.

» Collaborated with contractors on platform selection and documentation gathering, supporting staff adoption and statewide deployment.

* Confributed to the design and deployment of Project Amiga, a multi-part system interfacing with ASPEN to identify and mitigate program error

trends.
* Continues to monitor and refine error indicators based on data analysis and trend review.

* Extensive experience in business requirement gathering, process modeling, and design documentation.

 Participated in Joint Application Design (JAD) sessions and requirement approvals to ensure system functionality met program needs.
* Proficient in Waterfall and Agile SDLC methodologies.

* Knowledgeable in system, integration, regression, security, and performance testing.

« Utilized the industry standards including IEEE 1012-2016 and ANSI/PMI PMBOK for test management, defect verification and validation.

Start

Skills & Qualifications for
Project Position

Education (add rows as needed)

End

Vida brings over 24 years of experience leading large-scale eligibility system implementations and modernization efforts for Health and Human
Service public assistance programs, including SNAP, TANF, and Medicaid. Her expertise spans system testing, stakeholder engagement, regulatory
compliance, and the integratfion of emerging technologies to improve service delivery and program integrity.

1. Strategic Program Leadership

*Directed the transition of the Income Support Division from a Case Management Model to a Process Model, a foundational shift that enabled the
successful development and deployment of the Automated System for Program Eligibility Network (ASPEN).

*Oversaw the ASPEN Bureau, managing all aspects of User Acceptance Testing (UAT), including test plan development, test case approval, defect
resolution, work schedule development and management and compliance validation.

2. Eligibility System Implementation

*Served as a subject matter expert and stakeholder liaison for the New Mexico Human Services Department’s ASPEN system.

*Led the development of the ASPEN rules engine fo ensure accurate eligibility determinations and integration of SNAP, TANF, and Medicaid program
rules.

*Participated in Joint Application Design (JAD) sessions, requirements validation, and system testing to ensure alignment with federal and state
mandates.

3. Testing Management and Quality Assurance

*Managed the full testing lifecycle for both ASPEN and Alabama's ACES system, including test planning, execution, defect tfracking, and reporting.
eDirected a team of over 60 testers, including consultants, SMEs, and end users, ensuring timely and accurate completion of UAT cycles.

* Applied industry-standard methodologies including IEEE 1012-2016 and ANSI/PMI PMBOK, with proficiency in system, intfegration, regression, security,
and performance testing.

4, Regulatory and Compliance Expertise

*Provided functional oversight to ensure system compliance with federal and state regulations governing SNAP, TANF, and Medicaid.

*Conducted detailed reviews of System Integrator deliverables to ensure accuracy, completeness, and alignment with business and regulatory
requirements.

5. Technology Innovation and Automation

*Led the implementation of Robotic Process Automation (RPA) and arfificial intelligence tools to enhance program access, efficiency, and accuracy.
eFacilitated federal approvals, requirement gathering, staff training, and performance reporting for automation initiatives.

6. Business Process Analysis and Documentation

*Extensive experience in business requirement gathering, process modeling, and documentation.

*Collaborated with stakeholders to define current and future-state workflows, ensuring seamless integration into system design and implementation.

7. Data-Driven Decision Making

*Developed and implemented data analysis and reporting processes to support program monitoring and continuous improvement.
eParticipated in the design and deployment of Project Amiga, a data-driven risk assessment tool integrated with ASPEN to identify and mitigate
eligibility errors.

8. Knowledge Management and Training

*Spearheaded the development of the ISD QuiKGuide, a centralized repository for program and policy guidance, improving statewide staff access
to critical information.

*Provided strategic oversight and consultation for fraining initiatives related to new system implementations and enhancements.

9. Cross-Functional Team Leadership

*Managed multidisciplinary teams across state and county levels, including consultants, SMEs, and technical staff.

*Fostered collaboration between business units, IT teams, and federal partners to ensure successful project outcomes.

10. SDLC and Methodology Proficiency

*Experienced in both Waterfall and Agile software development life cycles.

*Demonstrated ability to adapt testing and implementation strategies to meet evolving project needs and timelines.

Degree / Course of Study School

None

Professional

ertifications or Designations (add rows as needed)
Certification or Designation Organization Dates

None




PART 2 — TESTING MANAGER MINIMUM QUALIFICATIONS SUMMARY TABLE
Contractor - PYXIS Management Consulting Group Candidate Name - Vida Sanchez

A minimum of two (2) years of experience in a test leadership role on information system projects (health and human services systems preferred) and
knowledge of test methodologies and industry standards.

Minimum Qualification - §7

Project Name Start Date End Date Percentage of Time Duration in Months Project Value

ALDHR - ACES 7/15/2024 10/27/2025 100% 15.4 15.4
ASPEN 12/1/2008 6/30/2024 40% 187.0 74.8
0% 0.0 0.0

0% 0.0 0.0

0% 0.0 0.0

0% 0.0 0.0

Totals 202.4 90.2

PART 2 — TESTING MANAGER MINIMUM QUALIFICATIONS PROJECT DETAILS

A minimum of two (2) years of experience in a test leadership role on information system projects (health and human services systems preferred) and

AT @UISISEier - 5 knowledge of test methodologies and industry standards.

Project #1 Contact
Company Name: Alabama Department of Human Services (ALDHR) Contact Name & Role: |Michael Rogers, SNAP Program Project Manager
Project Name: ALDHR - ACES Company/Org Name: |ALDHR
Start Date (MM/DD/YYYY): 7/15/2024 End Date (MM/DD/YYYY): 10/27/2025 Phone Number: (256) 844-2734
Staff Role: UAT Testing Lead Percentage of Time: 100% Email: Michael.Rogers@dhr.alabama.gov

ACES is the State of Alablama's integrated eligibility system combining the Supplemental Nutrition Assistance Program (SNAP) and Temporary
Assistance for Needy Families (TANF).

*Collaborated in the development of the ACES UAT Testing Plan and responsible for the implementation and execution of UAT Testing Plan.
*Responsible for the manage ment of the two full-time Pyxis Testing Resources (Senior Consultant and Consultant) as well as interim functional
testing resources and up to 60 ALDHR Subject Matter Experts (SME), County and State end user testers.

*Responsible for overall Testing Management which includes: test planning, execution, defect re-test and reporting activities are completed on
schedule, while prioritizing staffing and testing following the Software development lifecycle.

*Conduct reviews of the System Integrator deliverables and work products to ensure accuracy and adherence to federal and state requirements.
Also ensuring the deliverable addresses the identified business requirements established by ALDHR.

*Led the ALDHR SMEs and Pyxis testing team to develop end to end test scripts following the Sl functional design documentation.

*Prioritize the testing of the ACES system through the UAT Testing Cycles, managing the defect resolution process from defect identification
through change request prioritization, testing and implementation.

*Responsible for defect monitoring and escalation of code, documentation and testing deficiencies.

*Preparation of UAT reports to track UAT progress with the execution of test scripts and retest of defects daily, weekly and bi-weekly to the ALDHR
Steering Committee, Project Leadership, SI Leadership and the United States Department of Agriculture Food and Nutrition Services USDA FNS
National Office and Southeast Regional Office.

*Provide functional expertise regarding the Federal and State regulatory requirements of the Supplemental Nutrition Assistance Program (SNAP)
and the Temporary Assistance for Needy Families (TANF) program.

* Knowledge of testing methodologies system, integration, User Acceptance, regression and security and performance methodology. Also
familiar with Waterfall and AGILE SLDCs. Knowledge of industry standards, such as IEEE 1012-2016 Standard for System and Software Verification
and Validation and ANSI/PMI, Project Management Body of Knowledge.

Project #2 Contact

Description of relevant
experience:

New Mexico Health Care Authority (formerly Human Services Contact Name & Role: Marisa Vigil

SolEeRiligE: Department) Application System Program Eligibility Network (ASPEN) Senior Deputy Director of Central Operations

Project Name: ASPEN Company/Org Name: |[NMHCA

Start Date: 12/1/2008 End Date: 6/30/2024 Phone Number: (505) 629-8476

Staff Role: Bureau Chief/Depufy
Director

* Led the Income Support Division with the transition from a Case Management Model to a Process Model. Participated with internal and external

stakeholders to document the current and the proposed process ensuring compliance with Federal and State requirements. This transition was

integral to the development and implementation of the web-based Automated System for Program Eligibility Network (ASPEN).

» Stakeholder and subject matter expert with the implementation of the New Mexico Human Services Department's eligibility system. Responsible

for ensuring ASPEN was aligned with federal and state program requirements. Participated in Joint Application Design Sessions, requirement

approval and testing. Led the team responsible for the development of the ASPEN rules engine. Ensured the ASPEN system appropriately

determined eligibility based on the program rules for SNAP, TANF and Medicaid. Ensured the system properly identified the integrated rules.

Managed and responsible for the ASPEN Bureau that included oversight of the User Acceptance Testing Phase of ASPEN. Included review and

approval of the UAT Plan, approval of identified test cases, defect and testing management.

* Participated in the implementation of Robotic Processing Automation (RPA) and artificial intelligence to improve program access, increase

efficiency, accuracy, and timeliness. Assisted in obtaining approval from federal partners, requirement gathering, employee training and federal

reporting regarding the effectiveness of the automation.

* Led team with the development of the single repository for program and policy guidance, the ISD QuiKGuide. Worked with contractor to

identify the division's need, select the software platform and assisted in gathering documentation. Supported the staff in the implementation of

Description of relevant this tool that is now available statewide for all staff to access.

experience: * Develop and implement processes for effective data analysis and reporting.

» Continued participation with the implementation and monitoring of new technologies, such as Project Amiga. Project Amiga is a multi-part

system that interfaces with ASPEN. Project Amiga contains a data driven risk assessment engine to identify program error trends and a User Screen

in ASPEN that provides the eligibility case worker with the potential case errors to allow for case correction before benefit certification.

Participated in the project requirements gathering, design, user acceptance testing and deployment. Responsible for the test management

which included the oversight of the testing plan which included: development and execution of test scripts and oversight of staff resources and

prioritization of release planning. Provided consultation and oversight for the employee training. Continue fo monitor and develop new error

indicators based on the review of error trends.

* Solid understanding of Business Requirement gathering, Business Process flow, Business Process Modeling and analysis, and design

documentation.

* Experienced review of business/technical requirement gathering and documentation.

*Experienced in the software development lifecycle, including requirement gathering, design, development, testing and deployment.

. Knowledge of testing methodologies system, integration, User Acceptance, regression and security and performance methodology. Also

familiar with Waterfall and AGILE SLDCs. Knowledge of industry standards, such as IEEE 1012-2016 Standard for System and Software Verification

and Validation and ANSI/PMI, F’roi'ecf Monoiemenf Body of Knowledcl)e.

Percentage of Time: 40% Email: Marisa.Vigil@hca.nm.gov

Project #3 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:
Description of relevant
experience:
e
Project #4 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:




Description of relevant experi

Project #5 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:

Description of relevant
experience:

Project #6 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:

Description of relevant
experience:




PART 2 - TEST MANAGER MINIMUM QUALIFICATIONS SUMMARY TABLE

Contractor -

Minimum Qualification - S8

PYXIS Management Consulting Group Candidate Name - Vida Sanchez

A minimum of five (5) years of experience developing and executing test management plans and work schedules, in compliance with a recognized standard,
such as IEEE or ISO.

Project Name Start Date End Date Percentage of Time Duration in Months Project Value

ACES DHR 7/15/2024 10/27/20295 100%] 15.4 15.4
ASPEN 12/1/2008 6/30/2024] 40%) 187.0 74.8
0% 0.0 0.0)

0% 0.0 0.0)

0% 0.0 0.0

0% 0.0) 0.0

Totals| 202.4 90.2]

PART 2 - TEST MANAGER MINIMUM QUALIFICATIONS PROJECT DETAILS

Minimum Qualification - S8

A minimum of five (5) years of experience developing and executing test management plans and work schedules, in compliance with a recognized standard,
such as IEEE or ISO.

Project #1 Contact
Company Name: Alabama Department of Human Resources (ALDHR) Contact Name & Role: Michael Rogers, SNAP Program Project Manager
Project Name: ACES DHR Company/Org Name: ALDHR
Start Date (MM/DD/YYYY): 7/15/2024 End Date (MM/DD/YYYY): 10/27/2025 Phone Number: (256) 844-2734
Staff Role: UAT Testing Manager Percentage of Time: 100% Email: Michael.Rogers@dhr.alabama.gov

Description of relevant experience:

*Collaborated in the development of the ACES UAT Testing Plan and responsible for the implementation and execution of UAT Plan. This collaboration includes
adherence to the UAT work schedule to prevent delays and prioritize resources.

*Responsible for the management of the two full-time Pyxis Testing Resources (Senior Consultant and Consultant) as well as interim functional testing resources
and up to 60 ALDHR Subject Matter Experts (SME), County and State end user testers.

*Ensure test planning, execution, defect re-test and reporting activities are completed on schedule, while prioritizing staffing and testing following the Software
development lifecycle.

«Conduct reviews of the System Integrator deliverables and work products to ensure accuracy and adherence to federal and state requirements. Also
ensuring the deliverable addresses the identified business requirements established by ALDHR.

eLed the ALDHR SMEs and Pyxis testing team to develop end to end test scripts following the Sl functional design documentation.

«Prioritize the testing of the ACES system through the UAT Testing Cycles, managing the defect resolution process from defect identification through change
request prioritization, testing and implementation.

*Responsible for defect monitoring and escalation of code, documentation and testing deficiencies.

*Evaluated identified defects based on the functional area tfo escalate identified issues based on functional areas, rate of defect closure to forecast the

testing schedule and inform the decisions for Go-No-Go.

*Preparation of UAT reports to track UAT progress with the execution of test scripts and retest of defects daily, weekly and bi-weekly to the ALDHR Steering
Committee, Project Leadership, SI Leadership and the United States Department of Agriculture Food and Nutrition Services USDA FNS National Office and
Southeast Regional Office.

*Provide functional expertise regarding the Federal and State regulatory requirements of the Supplemental Nutrition Assistance Program (SNAP) and the
Temporary Assistance for Needy Families (TANF) program.

Project #2 Contact
. New Mexico Health Care Authority (formerly Human Services Department) . Marisa Vigil
(S Rel7 3 i Application System Program Eligibility Network (ASPEN) Contact Name & Role: Senior Deputy Director of Central Operations
Project Name: ASPEN Company/Org Name: NMHCA
Start Date: 12/1/2008 End Date: 6/30/2024 Phone Number: (505) 629-8476
Staff Role: BureouDigg;?epufy Percentage of Time: 40% Email: Marisa.Vigil@hca.nm.gov

Description of relevant experience:

-Exierienced review of business/technical reiuiremenf iofherini and documentation.

*Led the Income Support Division with the transition from a Case Management Model to a Process Model. Participated with internal and external stakeholders
to document the current and the proposed process ensuring compliance with Federal and State requirements. This transition was integral to the development
and implementation of the web-based Automated System for Program Eligibility Network (ASPEN).

«Stakeholder and subject matter expert with the implementation of the New Mexico Human Services Department's eligibility system. Responsible for ensuring
ASPEN was aligned with federal and state program requirements. Participated in Joint Application Design Sessions, requirement approval and testing. Led the
team responsible for the development of the ASPEN rules engine. Ensured the ASPEN system appropriately determined eligibility based on the program rules for
SNAP, TANF and Mediicaid. Ensured the system properly identified the integrated rules. Managed and responsible for the ASPEN Bureau that included oversight
of the User Acceptance Testing Phase of ASPEN. Included review and approval of the UAT Plan, approval of identified test cases, defect and testing
management and ensured the UAT followed the testing work schedule to ensure alignment with the overall project schedule and the approved UAT Plan.
Notified leadership of any deviation to the work schedule based on defect identification and available resources.

eParticipated in the implementation of Robotic Processing Automation (RPA) and artificial intelligence to improve program access, increase efficiency,
accuracy, and timeliness. Assisted in obtaining approval from federal partners, requirement gathering, employee training and federal reporting regarding the
effectiveness of the automation.

*Led team with the development of the single repository for program and policy guidance, the ISD QuiKGuide. Worked with contractor to identify the division's
need, select the software platform and assisted in gathering documentation. Supported the staff in the implementation of this tool that is now available
statewide for all staff fo access.

*Develop and implement processes for effective data analysis and reporting.

*Continued participation with the implementation and monitoring of new technologies, such as Project Amiga. Project Amiga is a multi-part system that
interfaces with ASPEN. Project Amiga contains a data driven risk assessment engine to identify program error frends and a User Screen in ASPEN that provides
the eligibility case worker with the potential case errors to allow for case correction before benefit certification. Participated in the project requirements
gathering, design, user acceptance testing and deployment. Responsible for the test management which included the oversight of the testing plan which
included: development and execution of test scripts and oversight of staff resources and prioritization of release planning. Provided consultation and oversight
for the employee training. Continue to monitor and develop new error indicators based on the review of error frends.

«Solid understanding of Business Requirement gathering, Business Process flow, Business Process Modeling and analysis, and design documentation.

Project #3 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:

Description of relevant experience:

Project #4 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:

Description of relevant experience:

Project #5 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:

Description of relevant experience:

Project #6 Contact

Company Name:

Contact Name & Role:

Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:

Description of relevant experience:




PART 2 - TEST MANAGER MINIMUM QUALIFICATIONS SUMMARY TABLE

Contractor - PYXIS Management Consulting Group Candidate Name - Vida Sanchez
Minimum Qualification - $9 A minimum of two (2) years of experience with Health and Human Services systems projects.
Project Name Start Date End Date Percentage of Time Duration in Months Project Value
ACES 7/15/2024] 10/27/2025 100%] 15.4 15.4
ASPEN 6/12/2003] 6/30/2024 40%) 252.6 101.0
0% 0.0 0.0
0% 0.0 0.0
0% 0.0 0.0
0% 0.0 0.0
Totals 268.0 116.4]

PART 2 - TEST MANAGER MINIMUM QUALIFICATIONS PROJECT DETAILS

Minimum Qualification - $9 A minimum of two (2) years of experience with Health and Human Services systems projects.
Project #1 Contact
Company Name: Alabama Department of Human Services (ALDHR) Contact Name & Role: Michael Rogers, SNAP Program Project Manager
Project Name: ACES Company/Org Name: ALDHR
Start Date (MM/DD/YYYY): 7/15/2024 End Date (MM/DD/YYYY): 10/27/2025 Phone Number: (256) 844-2734
Staff Role: QA Testing Specialist Percentage of Time: 100% Email: Michael.Rogers@dhr.alabama.gov

Vida provides functional and testing expertise for the following eligibility programs regarding the Federal and State regulatory requirements of the USDA Food
Description of relevant experience: and Nutrition Services Supplemental Nutrition Assistance Program (SNAP) and the Department of Health and Human Services Office of Family Assistance
Temporary Assistance for Needy Families (TANF) program.

Project #2 Contact
. New Mexico Health Care Authority (formerly Human Services Department) X Marisa Vigil
Eompeniens Application System Program Eligibility Network (ASPEN) LI LIl OLELS Senior Deputy Director of Central Operations
Project Name: ASPEN Company/Org Name: NMHCA
Start Date: 6/12/2003 End Date: 6/30/2024 Phone Number: (505) 629-8476
Staff Role: BureouD(i,;Zi:er)ZrDepufy Percentage of Time: 40% Email: Marisa.Vigil@hca.nm.gov

Vida is an experienced leader with 23-year career in state government, Health and Human Service programs and project management, In 2003, she began
her state government career as a Family Assistance Analyst determining SNAP, TANF, State Financial Assistance, Energy Assistance and Medicaid in
accordance with the Federal Regulations prescribed by the USDA and the US Department of Health and Human Services for the citizens of New Mexico. She
retired as the New Mexico Health Care Authority Income Support Division Deputy Director of Quality, Compliance and Data, providing day to day oversight of
NM's public assistance programs (SNAP, TANF, Medicaid and energy assistance).

*Managed Bureau Chiefs responsible for the Reporting and Data Analysis and Quality Assessment. The RAAD Bureau is responsible for data analysis and
program reporting. The QAB is responsible for the oversight and monitoring of the SNAP program performance, Civil Rights, Electronic Benefit Transfer (EBT) and
the division's Central ASPEN Scanning Area (CASA).

*Responsible for the Monitor SNAP and Cash program effectiveness, accuracy, accessibility, and timeliness, using the Food and Nutrition Services federal
requirements and performance measurements outlined by the New Mexico State Legislature and the Human Services Department Strategic Plan.

*Managed ISD Bureau Chiefs responsible for the Food and Nutrition Services, Policy and Program Development, Quality Assessment and Work and Family
Support Bureaus. These Bureaus encompass the development and implementation of program policy and procedure for the Supplemental Nutrition Assistance
Program, State and Federal Cash Assistance program, Low Income Home Energy Assistance Program, Community Services Block Grant, Temporary Emergency
Food Assistance Program.

*Managed team of Staff Managers, SNAP and Cash Assistance Program Coordinators and Analysts who were responsible for the daily operations of the Policy
and Program Development Bureau (PPDB).

*Analyzed federal and state statutes and regulations for the SNAP, TANF, State Cash Assistance and Medicaid programs. Promulgated new or amended
regulations and provided updated information to the division.

Description of relevant experience:

Project #3 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:

Description of relevant experience:

Project #4 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:

Description of relevant experience:

Project #5 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:

Description of relevant experience:

Project #6 Contact
Company Name: Contact Name & Role:
Project Name: Company/Org Name:
Start Date (MM/DD/YYYY): End Date: Phone Number:
Staff Role: Percentage of Time: Email:

Description of relevant experience:




	Test 1.pdf
	Test 2
	Test 3
	Test 4

